Fall in trust to female leaders
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Mere-exposure Humans tend to demonstrate a PR Pandemic and recession
effect preference for the familiar ignited fear

An effect that explains that in a period of fear and uncertainty humans tend to search for familiar
and well known

Consequences of diminishing_trust_in female leaders
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women leadership 3)
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on women's ability

Feminism is perceived as bad
thing

@ half of young men
thinks feminism had “"gone to
far”
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News stories are much more
likely to hold accountable
female CEO as reason for
company's failure than if male
is CEO
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Women have bigger
trust gap to surpass
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